feeell famra urfreavor

DELHI DEVELOPMENT AUTHORITY
TG (ITT) /T ARGPR /TR gt (AT /9 )
IR & qRIHR &1 i b wres gegie= Rdre
ANNUAL PERFORMANCE ASSESSMENT REPORT OF
COMMISSIONER (PLANNING)/ CHIEF ARCHITECT/
ADDL. COMMISSIONER (PLANNING/LANDSCAPE)/
ADDL. CHIEF ARCHITECT

315 A R
Period from: to

HIT—1 gfdaTrd faavor

PART-I: Personal Data Employee’s I. D. No.

1 BRI BT ATH

Name of officer

2 foar &1 7M™
Father's Name

3 U™
Designation

4, NERRID]
Date of Birth

5. NIRECERIIY

a) Educational Qualifications

SERICIRC LY
b) Technical Qualifications

6. faarfed srerar srfqarfea

Married or Single

7. aodE U H RO Fgfa @1 faf IESIED
Date of continuous appointment Date
to present grade.

TS
Grade



10

11

Tl

99 & SR b Ual R B fhar iR 39

R frgfae @1 fafer & IEGICT S
Various posts held during the year Designation Date Grade
and dates of appointment thereto.

99 & IR SIS A AJURATT B1 rafey (uferor,
BT SR WR) (A I Ufreror R Y & a1 g
afey, BRIGH IR AT HT Iooig N |

Period of absence from duty (on leave training etc.)
during the year (If he has undergone training, specify
period, programme and subject).

Fr 9an & Fr MgiRa A | eFrel a9 & dofer
Y DI 31 SR AP UB Deiex a¥ & oy el Fafd
®1 af¥ep faavor w_1 € ? AfQ 8, a1 fdaror w1 &1 fafer &t
Srooreiead

Please state whether the Annual Return of Immovable
Property for the preceding calendar year was filled
within the prescribed date i.e.31% January of the year
following the calendar year. If so, the date of filing the
returns should be given.

FIT I 39 FHI ARBIRAT e 3y Raifd srferary
STP! THLTIR. a1 87

Have you written the APAR of all Officers in respect of
whom you are the Reporting Authority?

I Th

Part-II: Self Appraisal

1

IY & IR 3O B o 7 faRId gamd iR Agaqul S1f dl ol &3
3T AT BT Sooldd BN | AT AT qAT 3T 3T deud gRIATSTTRIN
@ Hay H Py T PR B gGiT AR AHT HT Iooig Y| W HAIBA 59
greE # fQu 7y FeiRa wme § w1 |

Indicate salient features of your work during the year and extent of your
contribution in the accomplishment of important tasks. Highlight nature
and quantum of work handled, with respect of Housing, Commercial and
other design Projects. The self appraisal should be filled within the space
earmarked in the proforma. No additional sheet to be attached.




BIs AR BT Feli e T P | FAT 3Tl 5T H YO X T M8 41
BIS RUE & gd 9§ &1 IR B (e faver € )

Continued work preceding year of report (Please indicate details)

RuI @1 3@y & RE ey U SR sif| wu €1 78 A1 (@9 fhy T
B R ST ®7 fqaRor &) |

Work disposed of /scheme finalized during the period under report
(Please specifically give the detail of work done and results achieved)

9y B IRM AU T T BRI

New work assigned during the year.

RIS sr@afyr & F9O9 WR Yol HRI RS9 oFTel ¥ SIRT @1 ST (T BRI
Aol T&T & BRI FA)

Incomplete work at the end of the Reporting period which is to be
continued in next year (Please give the reason for the incomplete)




3. RaIfeTT /et / WdR B aTel fAHRT
Reporting/Reviewing/Accepting Authority

M 3R UgA™ PHRI—3rarer
Name & Designation Period worked
Raifdsr rfdramy
Reporting Authority
FHIET YT TRl
Reviewing Authority
TThN B qTe]
Accepting Authority
BRCITETR. oo ssss s ssss s ssss s
Signature:
BRI ARG ) N
Name in block letters:
faein LS L= 1 OO
Dated Designation
ATl RaiféT et @ fewfort
PART-II COMMENTS OF THE REPORTING OFFICER

@ IfOEIRAl gRT foRkdl T W Hedidhd qA BRI
H ST O & IR H @) R |

A On Self appraisal written by officers and his own
remarks about quality of work in the office.

W . RuféT ferl gRT smda (@ Sfara e § |8l &1 e & )

B Assessment by Reporting Officer (Please put a tick mark in appropriate box)

L et A /GRe [1]2[3 [4 [5 |
Design capabilities/Project implementation

2 W R prRiTer HdE (172]3 [4 [5 |

Programming and office Management

3. favrf Qe srafdwria do@ Mt &1 |, FH=<g
HA AR R o= a1 Argar
Quiality to organize departmental and (1]2]3 [4 [5 |
Inter-department meeting, co-ordination
and decision making.

4



10

11.

12

RIS foRa=T T2 yRATTT BT UK TR0l
Report writing and project presentation

faeard S &4, Aa—9a &R Bl A qen
SR ¥ eI SN B Bl Aded Argdr
Leadership quality to inspire confidence,
team work and to carry conviction in action

HEayul dSdi qT FRTeAl H Jiefyul FEReT Jik
JNMATIT TG RO DI AT

Meaningful participation in discussion in
important meetings and seminars and

capacity of expression and communication.

arfaae 3R Afdha
Personality and Dynamism

NERECEIE
Time Management

Y IATEL TAT A5 TDAIDI DI AR MBI
Inclination towards Research innovation
and new techniques.

Tgel TIT IR
Initiative and Drive

T B e (@)
Overall performance (Grading)

RIS e @1 fCwoll | Gwr (ST 100 &1 #H) AEBRI B Hr AR
S FRIAAT dTcl | B &3 Afed T [IRWdRil BT Seoid A 3R HHGIR a1

& Ui S8 RedpIv W ol o |

Pen picture by the reporting officer, please comment (in about 100 words)
on the overall qualities of the officer including areas of strengths and

[1]/2]3 [4 [5 |
1]2[3 [4 |5 |
[1]/2]3 [4 [5 |
[1]/2]3 [4 [5 |
(1]/2]3 [4 |5 |
(1]/2]3 [4 |5 |
(1]/2]3 [4 |5 |
[1]/2]3 [4 [5 |

lesser strengths and his attitude towards weaker sections.




Signature of Reporting Officer:
IR RS SARC t d
Name in block letters:

Dated Designation:

T, AT e Y AfaRe fewforit (T=1 IRGHR B A )
C. ADDITIONAL COMMENTS BY ENGINEER MEMBER:
(In case of Chief Architect)

L o SR e [1]2[3 [4 |5
Comprehension and depth

2. Hiferar (112[3 [4 [5
Originality

3. I 98 9ol URGIT Bl T8O BRI & ? 1[2[3 |4 |5

Is he receptive to the changing scenario?

4, NFHT YHIT ’1’2’3 ‘4’5

Total effect

AT I
ENGINEER MEMBER

AT —Iv THIETT 3PN 1 fewofy
PART-IV REPORT BY REVIEWING OFFICER

1 R e & swed & uRgwa # 9 fewel &, R a8 <2ig o
FIT FHIEAT BRI RUIST SRy @ Rue ¥ F89d © —
General remarks in the light of the assessment of the Reporting Officer
indicating whether Reviewing Officer agrees with the report of the
Reporting officer.

g | T8
Yes | No




foaRt &7 fa=rar & Rafd d R @& fA=rar &1 faaror ik aRor < |

In case difference of opinion detail and reasons for the same may be
given

|HIET AHNI B fewofll G&r (T 100 Teal #) AMBRT B [IAAT 3R
& Ufd S eI R fewof v |

Pen picture by the reviewing officer, please comment (in about 100 words)
on the overall qualities of the officer including areas of strengths and
lesser strengths and his attitude towards weaker sections.

e (1]2[3 |4 [5 |
Management
PP STl [1[2[3 |4 [5 |

Technical competence

THT B feareH 1723 [4 [5

Overall Performance



Dated

AT

Integrity

PISH

Grading

Signature of Reviewing Officer:
GIE B CE SSARCE d H E F
Name in block letters

Designation:

AT — V Ul SXIERGdr bR &Y fewfort
PART-V REPORT BY COUNTERSINGING OFFICER

1

Dated

Fa1 3y R /aeften <ifdrawRal & dgaa € ?

Do you agree with the remarks of the reporting/reviewing authorities?
g | el
Yes | No
Rl # fa=1ar @ Refy # fGaRt @ f=ar &1 fJavor @ik sRo <

In case of difference of opinion details and reasons for the same may be
given

T Hrd e (@feT)

Overall performance (grading)

ISR C S IR C L AR NG R S 1L

Signature of countersigning officer:
IR GG LSARC
Name in block letters

Designation:

8



de : ) Rue & fou af$T F=rgarR gnf -

Note: a) For reports the grading will be as under:

1. 3T & HH 2. 3 3. 3TWT 4. I 3T

Below Average Average Good . Verygood

) gaafrer & foy IR fFrargar enft -
b) For integrity grading will be as under:

1. TR 2. GoBRUS 3. WUeE U W 4. 3BT
Established as bad .Doubtful . No case . Good

9

5. A<
Outstanding

5. 3ffc I
. Impeccable



